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ARTICLE 1 - RECOGNITION
A. The Deposit Central School Board of Education recognizes the Deposit Teachers 
Association as the sole and exclusive representative bargaining agent for the 
professional teaching faculty, registered nurse(s), guidance counselor(s), school 
psychologist(s), school social worker(s), occupational therapist(s) and Dean of 
Students of the Deposit Central School for the purpose of collective bargaining 
with respect to wages and other conditions of employment.
B. Such recognition shall extend for the maximum legal period and shall be 
substantiated by the submission of a membership list on an annual basis.
C. In the event of a challenge by a proper percentage of the membership in the 
bargaining unit, the selection of an employee representative shall be determined 
in accordance with the Public Employees Fair Employment Act and the rules of 
the Public Employment Relations Board.
D. Exclude positions from the bargaining unit which meet all the following conditions 
(not to be considered the only excluded positions):
1. Position is a result of reimbursed funds from outside the School District.
2. Position's reimbursement does not vary as a function of the salary offered in 
the position.
3. Position is regularly scheduled under 20 hours per week.
4. Teaching certification is not required by the Commissioner or Education 
Law.
ARTICLE 2 - DEFINITIONS
A. The Board of Education of the Deposit Centred School shall hereinafter be referred 
to as the "Board."
B. The Chief School Officer shall hereinafter be referred to as the "Superintendent."
C. The Deposit Teachers Association shall hereinafter be referred to as the 
"Association."
D. The building principal who is responsible for the administration in each school 
building shall hereinafter be referred to as the "Building Administrator."
E. “Teacher” shall mean “bargaining unit member” unless certain bargaining unit 
positions are specifically excluded from said provision of the contract.
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ARTICLE 3 - SCHOOL DISTRICT RIGHTS
A. The School District has and will retain the exclusive right and power of operation, 
management, direction and administration of the Deposit Central School District 
buildings, assets, and personnel, provided that such power vested in the School 
District shall not be used in violation of the terms of this agreement.
ARTICLE 4 - TEACHER AND ASSOCIATION RIGHTS
A. The Association will be granted use of the buildings and facilities for meetings and 
related functions upon presenting request using the District "Use of Facilities" 
form obtained at the school office so long as these facilities have not been 
previously reserved.
B. The Association shall have the right to use the school bulletin boards located in 
the teachers’ rooms, mailboxes and normal internal and inter-school distribution 
procedures provided the Association assumes responsibility for such 
communications, and will provide one copy to the building administrator of any 
Association-wide material placed in the teachers’ boxes. Locally developed 
materials shall be identified as to authorship (i.e.: Negotiation Team, Grievance 
Committee, President). The Association shall report on a quarterly basis the use 
of duplication machinery for which the cost of supplies or per copy cost shall be 
reimbursed to the District, within 30 days after receipt of statement from the 
school district.
C. The Association shall have the right to appear and speak to new teachers and to 
the entire faculty meeting the first day of school. This Association meeting shall 
not exceed one hour.
D. Members of the Executive Committee of the Association or their designees upon 
five (5) days notification whenever possible to the Superintendent will be granted 
leave without loss of pay. Said leave shall not exceed a yearly (academic) 
aggregate total of eight (8) school days. Said days shall be deducted from the sick 
leave bank.
E. The collective bargaining agreement between the parties shall be reproduced by 
the Association. All teachers and personnel covered by the contract, at contract 
conclusion or thereafter, shall be given a copy of the agreement, which copies 
shall be at association expense. In addition, the association shall provide 
management with the number of contract copies it requests at negotiations 
conclusion or during the life of the agreement. Accordingly the association will be 
compensated by the school district at the rate of $3.00 per complete contract, for 
the number ordered by management. This clause is not intended for application 
to intermediary or small documents (ex Memorandums of Agreement).
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F. Notice shall be given to the Association President of existing vacancies in either 
teaching or supervisory positions (new positions and/or replacements) prior to 
advertising such replacements.
G. Whenever possible, teachers will be notified of any change in assignment before 
May 1.
H. In order to effect better relations between employees and the District, the 
President of the Association or his/her designee shall be relieved of all extra 
duties and have his/her schedule adjusted to insure free time of at least sixty (60) 
minutes in blocks not less than thirty (30) minutes, one day per week in addition 
to any preparation time, to carry out the duties of the office.
I. Tentatively available teaching positions in summer school to be conducted by the 
Deposit Central School shall be posted in both teachers rooms by May 1 prior to 
summer school. Deposit teachers will be given opportunity to apply for teaching 
positions in summer school.
J. Teachers will have the right to leave the school building during their lunch period 
or during any unassigned student contact period.
K. The Superintendent shall make known to all bargaining unit members any 
opportunities for assignments as they relate to extra or co-curricular activities 
and shall accept and consider applications from any member of the bargaining 
unit.
L. Any member of the bargaining unit shall be entitled to Association representation 
during meetings with the Board of Education and a bargaining unit member, 
upon that member's request. If there is a meeting between an administrator and 
a teacher for the purpose of discussing a written reprimand, the teacher may have 
the right to have a representative present.
M. No member of the bargaining unit will be dismissed without just cause.
N. Broome County Federal Credit Union deductions shall be made to the Broome 
County Federal Teachers Credit Union.
ARTICLE 5 - EVALUATION
A. The purpose of evaluation is to provide supervisory assistance to the teacher in 
order to:
1. Improve the quality of instruction
2. Identify the areas of technique and academic competence which need 
improvement and to relate these to district standards and expectations.
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B. All evaluations of a teacher's work performance will be conducted with the full 
knowledge of the teacher. Parties can refer to the Annual Professional 
Performance Review for additional information.
C. All classroom visits for evaluation will be written up and presented to the teacher 
within seven (7) school days. The teacher must sign the evaluation upon receipt 
to indicate that he is aware of the document. The teacher's signature does not 
necessarily indicate agreement with the contents of the document. The evaluation 
will then be placed in the teacher's personnel file. A copy will be given to the 
teacher for his/her file. The teacher may make written comments within fifteen 
(15) school days of receipt, which shall be signed and dated and which will be 
attached to the file copy of the evaluation.
D. A post conference will be conducted within seven (7) school days of the 
observation.
E. Any teacher will have the right upon reasonable notice to review the contents of 
his/her personnel file. This review will be conducted in the presence of the 
Superintendent or his designated representative.
F. Before any information of a derogatory nature is entered in the teacher's file, the 
teacher shall be notified of the incident and shall be afforded the opportunity to 
reply, in writing, to the comments. These comments will be attached to the 
derogatory article before they are placed in his/her file. The teacher will sign the 
document indicating awareness of its presence in his/her personnel file.
G. All procedures used in the evaluation process are the ones mutually agreed upon 
in the Annual Professional Performance Review Plan.
ARTICLE 6 - PROCEDURES FOR CONDUCTING NEGOTIATIONS
A. Negotiating Teams. The Superintendent, and/or designated representatives of the 
District, will meet with the representatives designated by the Association for the 
purpose of discussion and formulation of mutually satisfactory tentative 
agreements. Each negotiating team shall be limited to a maximum of ten people.
B. Opening Negotiations. Upon the request of the Association or the Board, no later 
than February 1 of the final year of the agreement, a mutually acceptable meeting 
date shall be set not more than fifteen (15) days following such request (unless 
mutually agreed otherwise) for the purpose of beginning negotiations.
The request to begin negotiations shall be made by letter from the chief officer of 
the Association to the Superintendent or from the Superintendent to the chief 
officer of the Association. All subsequent meetings shall be scheduled at a place 
and at a time mutually acceptable to both parties.
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C. Presentation of Issues for Discussion. At the first meeting of the two parties all 
issues that may be discussed shall be presented in written form by both parties.
D. Information and Statistics. The Superintendent shall make available to the 
Association upon request all public information, statistics and records deemed 
relevant to negotiations.
E. Effective as soon as possible, an equal number of representatives as selected by 
the Superintendent and as selected by the President shall establish a
labor/management committee. The committee will be charged with responsibility 
to look into up to three (3) non-economic issues as identified by the Association 
and up to three (3) non-economic issues as identified by the District. The 
committee shall issue a report and recommendations on or before January 1, 
2009. Any recommendations shall be returned to the District and Association 
bargaining teams.
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ARTICLE 7 - SALARY SCHEDULES
A. 2010-2011 Salary
1. Salary Schedule
Step BA BA +30 BA +60 MA MA +30 MA +60
1 40,071 41,256 44,278 42,700 45,658 48,559
2 40,466 41,662 44,715 43,121 46,108 49,037
3 40,875 42,083 45,167 43,556 46,573 49,532
4 41,287 42,509 45,624 43,997 47,043 50,032
5 41,681 42,914 46,060 44,417 47,494 50,513
6 42,077 43,323 46,502 44,841 47,951 50,999
7 42,952 44,195 47,374 45,715 48,823 51,872
8 43,826 45,067 48,247 46,590 49,695 52,745
9 44,700 45,938 49,118 47,464 50,565 53,621
10 45,574 46,810 49,988 48,339 51,438 54,493
11 46,446 47,681 50,863 49,211 52,312 55,368
12 47,319 48,554 51,736 50,084 53,182 56,240
13 48,191 49,428 52,607 50,956 54,053 57,110
14 49,094 50,330 53,509 51,862 54,957 58,013
15 51,264 54,445 52,795 55,892 58,951
16 53,881 56,979 60,045
17 61,143
2. "Year" is defined to be years credited by the District at the time of initial 
employment in Deposit, plus steps achieved in the District, including the 
2010-2011 year.
a. When a teacher is placed on tenure his yearly salary will be increased 
by $520. This increase will be prorated if tenure is achieved during the 
year.
b. Those teachers who have twenty (20) or more years of credited 
experience will receive a longevity increment of $855 (see c. of Article 
7.A.2.).
c. For the year 2010-2011, all those teachers beyond the top of the salary 
schedule shall receive an increase of 2.5% over their 2009-2010 salary. 
This increase includes the longevity increment, if applicable, but 
excludes any new hours approved and earned.
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B. 2011-2012 Salary
1. Salary Schedule
Step BA BA +30 BA +60 MA MA +30 MA +60
1 40,672 41,875 44,943 43,341 46,343 49,287
2 41,073 42,287 45,385 43,768 46,799 49,773
3 41,478 42,704 45,832 44,199 47,260 50,263
4 41,897 43,136 46,296 44,645 47,737 50,770
5 42,319 43,572 46,764 45,097 48,219 51,283
6 42,723 43,987 47,212 45,528 48,682 51,776
7 43,129 44,406 47,665 45,962 49,149 52,274
8 44,025 45,300 48,559 46,858 50,043 53,169
9 44,922 46,194 49,453 47,755 50,937 54,064
10 45,818 47,087 50,346 48,650 51,829 54,961
11 46,713 47,980 51,238 49,547 52,724 55,855
12 47,607 48,873 52,134 50,442 53,620 56,753
13 48,502 49,768 53,029 51,336 54,512 57,646
14 49,396 50,663 53,922 52,230 55,405 58,538
15 51,588 54,847 53,158 56,331 59,463
16 54,115 57,290 60,425
17 61,546
2. "Year" is defined to be years credited by the District at the time of initial 
employment in Deposit, plus steps achieved in the District, including the
2011-2012 year.
a. When a teacher is placed on tenure his yearly salary will be increased 
by $520. This increase will be prorated if tenure is achieved during the 
year.
b. Those teachers who have twenty (20) or more years of credited 
experience will receive a longevity increment of $855 (see c. of Article 
7.A.2.).
c. For the year 2011-2012, all those teachers beyond the top of the salary 
schedule shall receive an increase of 2.5% over their 2010-2011 salary. 
This increase includes the longevity increment, if applicable, but 
excludes any new hours approved and earned.
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C. 2012-2013 Salary
1. Salary Schedule
Step BA BA +30 BA +60 MA MA +30 MA +60
1 41,079 42,293 45,392 43,774 46,806 49,780
2 41,486 42,712 45,841 44,207 47,269 50,273
3 41,894 43,133 46,293 44,643 47,735 50,768
4 42,307 43,558 46,749 45,083 48,205 51,268
5 42,735 43,998 47,222 45,538 48,692 51,786
6 43,166 44,443 47,700 45,999 49,184 52,309
7 43,577 44,866 48,156 46,438 49,655 52,811
8 43,992 45,294 48,618 46,881 50,132 53,319
9 44,906 46,206 49,530 47,795 51,044 54,232
10 45,820 47,118 50,442 48,710 51,956 55,145
11 46,734 48,029 51,353 49,623 52,866 56,061
12 47,647 48,940 52,263 50,538 53,778 56,973
13 48,559 49,850 53,177 51,450 54,692 57,888
14 49,472 50,763 54,090 52,362 55,602 58,799
15 51,677 55,001 53,274 56,513 59,708
16 54,222 57,458 60,653
17 61,633
2. "Year" is defined to be years credited by the District at the time of initial 
employment in Deposit, plus steps achieved in the District, including the
2012-2013 year.
a. When a teacher is placed on tenure his yearly salary will be increased 
by $520. This increase will be prorated if tenure is achieved during the 
year.
b. Those teachers who have twenty (20) or more years of credited 
experience will receive a longevity increment of $855 (see c. of Article 
7.A.2.).
c. For the year 2012-2013, all those teachers beyond the top of the salary 
schedule shall receive an increase of 2% over their 2011-2012 salary. 
This increase includes the longevity increment, if applicable, but 
excludes any new hours approved and earned.
Page 8.
D. 2013-2014 Salary
1. Salary Schedule
itep BA BA+30 BA +60 MA MA +30 MA +60
1 41,695 42,928 46,073 44,431 47,508 50,527
2 42,106 43,351 46,527 44,868 47,976 51,024
3 42,523 43,780 46,987 45,313 48,451 51,530
4 42,942 44,211 47,450 45,759 48,929 52,037
5 43,365 44,647 47,918 46,210 49,411 52,550
6 43,803 45,098 48,402 46,677 49,909 53,080
7 44,245 45,554 48,892 47,149 50,413 53,616
8 44,666 45,988 49,360 47,599 50,897 54,132
9 45,092 46,426 49,834 48,053 51,386 54,652
10 46,029 47,361 50,768 48,990 52,320 55,588
11 46,966 48,296 51,703 49,928 53,255 56,524
12 47,902 49,229 52,637 50,864 54,188 57,462
13 48,838 50,163 53,569 51,802 55,122 58,397
14 49,773 51,097 54,506 52,737 56,059 59,335
15 52,033 55,442 53,671 56,992 60,269
16 54,606 57,926 61,201
17 62,169
2. "Year" is defined to be years credited by the District at the time of initial 
employment in Deposit, plus steps achieved in the District, including the
2013-2014 year.
a. When a teacher is placed on tenure his yearly salary will be increased 
by $520. This increase will be prorated if tenure is achieved during the 
year.
b. Those teachers who have twenty (20) or more years of credited 
experience will receive a longevity increment of $855 (see c. of Article 
7.A.2.).
c. For the year 2013-2014, all those teachers beyond the top of the salary 
schedule shall receive an increase of 2.5% over their 2012-2013 salary. 
This increase includes the longevity increment, if applicable, but 
excludes any new hours approved and earned.
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E. 2014-2015 Salary
1. Salary Schedule
Step BA BA +30 BA+60 MA MA +30 MA +60
1 42,321 43,572 46,764 45,097 48,221 51,284
2 42,738 44,001 47,225 45,541 48,696 51,790
3 43,159 44,434 47,690 45,990 49,176 52,300
4 43,586 44,874 48,162 46,445 49,662 52,818
5 44,015 45,316 48,637 46,903 50,152 53,338
6 44,449 45,763 49,116 47,365 50,646 53,864
7 44,898 46,226 49,612 47,844 51,157 54,407
8 45,351 46,693 50,114 48,328 51,674 54,957
9 45,783 47,138 50,594 48,789 52,169 55,485
10 46,219 47,587 51,079 49,254 52,670 56,019
11 47,179 48,545 52,037 50,215 53,628 56,978
12 48,140 49,503 52,996 51,176 54,586 57,937
13 49,100 50,460 53,953 52,135 55,542 58,899
14 50,059 51,417 54,908 53,097 56,500 59,857
15 52,374 55,869 54,055 57,461 60,818
16 55,013 58,417 61,775
17 62,731
2. "Year" is defined to be years credited by the District at the time of initial 
employment in Deposit, plus steps achieved in the District, including the 2014- 
2015 year.
a. When a teacher is placed on tenure his yearly salary will be increased by 
$520. This increase will be prorated if tenure is achieved during the 
year.
b. Those teachers who have twenty (20) or more years of credited experience 
will receive a longevity increment of $855 (see c. of Article 7.A.2.).
c. For the year 2014-2015, all those teachers beyond the top of the salary 
schedule shall receive an increase of 2.5% over their 2013-2014 salary. 
This increase includes the longevity increment, if applicable, but 
excludes any new hours approved and earned.
F. The hourly rate for Driver Education shall be arrived at by multiplying 1/1,302 
times the appropriate figure from the above salary schedules.
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ARTICLE 8 - REGULATIONS
A. It shall be the responsibility of the teacher to have all courses approved by the 
Superintendent before they are taken.
B. Credit Bonus - will be paid for each approved graduate credit beyond the 
Bachelor's degree between salary columns according to the following.
Grade of A - $30 Grade of B - $30 Grade of C - $10
Effective July 1, 2008, approved graduate credit beyond the Bachelor’s degree 
between salary columns will be paid according to the following:
Grade of A - $50 Grade of B - $50 Grade of C - $30
C. Any undergraduate course may also be approved for bonus credits at the 
discretion of the Superintendent.
D. For each five (5) hours of approved credits, $170 shall be added to the teacher's 
salary between salary columns. Effective July 1, 2008, this payment shall no 
longer be made.
E. For any MA in a teacher's field, the requirements of the college shall be approved 
for salary purposes.
F. Subsequent to the attainment of permanent certification, all courses for salary 
credit are provable, if, at the discretion of the Superintendent, the courses are 
directly related to the teacher's field and/or benefit to the district.
G. Entering staff members shall have their course credits evaluated for 
approvability using the same guidelines as above and may be approved at the 
discretion of the Superintendent.
H. Course work for salary credit may be approved to the following maximums.
1. BA plus 60.
2. A super-maximum of 90 credits, including the Masters degree.
Additional courses may be approved for tuition reimbursement at the discretion of 
the Superintendent. Any teacher having completed approved graduate credit 
beyond the above limits before July 1975 shall continue to receive credit for the 
pre-1975 coursework.
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I. All course work for salary or tuition reimbursement shall be paid according to 
paragraphs above and requires an official transcript.
J. Increases in salaiy resulting from earned graduate credits will be retroactive to 
the beginning of the semester following course completion.
However said action shall be implemented only at the beginning of the semester 
following the schools receipt of official transcript.
K. Entry level for new employees to the District shall be negotiable between 
prospective employee and administration.
L. Teaching credit shall be allowed for military service not to exceed two (2) years. 
This shall be in addition to any teaching experience. This section shall apply 
only to those who began teaching in the district prior to June 30, 1982.
M. Teachers with more than 10 months duties, if employed in the same capacity, 
will be paid at a per diem rate of 1/200*. This is to be consistent with the 
memorandum of agreement for the guidance counselor and the social worker, 
who are paid at the per diem rate of 1/200*.”
N. Masters degree requirements of the college or university that exceed 35 credit 
hours shall also receive bonus credits if approved in advance. Salaiy credit 
status, in accordance with prior contract administration, as of June 30, 1975 
shall be maintained.
O. The Superintendent shall have authority to predesignate, as being eligible for 
approved hourly credit, on the teachers' salary schedule, certain appropriate in- 
service training which takes place outside of the Deposit CSD teachers' 
employment hours.
Said in-service courses may be offered at or outside the Deposit CSD; but to be 
authorized for salary credit under this provision require approval in advance at 
the option of the Superintendent on a case-by-case basis, per teacher and per 
in-service course.
Resulting salary changes are to be reflected in the September or February 
payrolls.
P. Teachers who carry out school sponsored professional instructional services on 
the local district payroll during July and August shall be compensated at a daily 
rate of 1/200 of their annual salary for a full day as clarified by contract. 
Teachers who participate in school sponsored in-service training on the local 
school district payroll during July and August shall be compensated at the rate 
of thirty dollars ($30.00) per hour.
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ARTICLE 9 - SPECIAL LEAVE
A. At any time following attainment of tenure, a teacher may request in writing, a 
special leave, subject to Board approval, up to one year in duration for the 
following purposes:
1. Courses of graduate study.
2. Participation in a funded research or curriculum development project.
3. Specially designed developmental program based on local needs which may 
include travel with educational benefit.
B. If the Board approves, the remuneration for a participant on special leave would 
be at the rate of one-half pay.
C. The teacher, before accepting this program of special leave, will provide the Board 
with a letter of intent, stating that he/ she will serve as a teacher in the Deposit 
Central School for a period of not less than two (2) years following the completion 
of the special leave.
D. An employee on special leave will receive the scheduled increment, insurance 
coverage, adjustments in salary, seniority accrual and credit toward retirement 
the same as he would have received were he occupying his/her regular 
assignment.
E. The employee, upon return from special leave shall be restored to his/her former 
position or to one of comparable status. He/she shall make such reports of 
his/her activities as may be required by the Superintendent.
F. Requests for special leave will be submitted to the Superintendent not later than 
March 1 of the school year preceding the school year for which the request is 
made. The award of special leave(s) will be made by the Board not later than May 
1 of the school year prior to the year of the award.
ARTICLE 10 - LEAVE
A. Sick Leave
1. Sick leave may be used for personal illness or family illness within the 
teacher's household. Proof of illness, satisfactory to the Superintendent, 
must be submitted upon request after an illness of five (5) continuous 
school days.
2. Up to thirty (30) days of sick leave may be used upon the addition of an 
adopted child or children to the teacher’s household where at least one
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child is not eligible to attend K-12 school. In the event both spouses are 
employed by the District, a maximum of thirty (30) days of sick leave may 
be used by and between the spouses.
3. All regular full-time instructional employees shall be allowed twelve (12) 
sick leave days with pay per year. Unused sick leave days shall be 
cumulative to two hundred (200) days.
4. Regardless of any former understandings or practices, the proper leave for 
any type of medical appointments shall be sick leave—not personal leave.
B. Personal Leave
1. Personal leave covers excused absence from duty for any reason except 
vacations or work for which payment is received. When requested, and in 
compliance with this article, personal leave shall be granted unless the 
District has a bona fide staffing problem. Personal days will not be used to 
extend vacations.
2. Regardless of any former understandings or practices, the proper leave for 
any type of medical appointments shall be sick leave—not personal leave.
3. All regular full-time instructional employees shall be allowed four (4) paid 
personal leave days per year. Reasons need not be given, but all of the 
distinctions between proper and improper purposes continue to exist.
4. At the end of each school year any unused personal leave shall be converted 
and added to an individual's unused accumulated sick leave provided that 
accumulated sick leave shall not be increased beyond 200 days.
C. Sick Leave Bank
If the sick bank accumulation falls to or below 175 days, 1/2 day will be 
contributed by each regular full-time instructional employee. The Board will 
provide a number of 1/2 days equal to the total number of 1/2 days provided by 
the instructional employees.
The purpose of the sick leave bank is to provide for extended personal sick leave 
for the teacher who suffers an illness or accident requiring a convalescence 
thereby exhausting his/her sick leave. No waiting period will be required between 
the exhaustion of the teacher's accrued sick leave and the use of the sick leave 
bank. Prior to payment of benefits from the sick leave bank, the teacher will be 
required to provide a doctor's statement as to the teacher's health, and if 
requested, periodically have his/her condition reviewed by another physician.
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D. Parental Leave
1. Parental leave shall include leave for childbirth, adoption and/or 
childrearing and will be granted upon request to all regular full-time 
employees under the guidelines indicated below.
2. Excepting extenuating circumstances, a minimum of 60 days notice shall 
be provided if a parental leave is to be requested. A parental leave shall be 
requested and granted for one semester; one school year, or a maximum of 
two (2) school years, (part or whole)
Teachers returning from a parental leave shall return at the beginning of a 
semester.
3. Ninety (90) days’ notice shall be given to the Superintendent if the staff 
member intends not to return to Deposit at the end of leave period.
4. While on leave the teacher shall have the option to remain an active 
participant in the benefit programs of the district by contributing the full 
cost of the premiums for his/her selected programs.
E. Funeral Leave
Three (3) days paid leave per funeral will be granted for attendance for members of 
the teacher's immediate family. Immediate family is construed as husband, or 
wife, domestic partner, son or daughter, father or father-in-law, mother or 
mother-in-law, son-in-law or daughter-in-law, grandmother or grandfather, 
brother or sister, brother-in-law or sister-in-law, aunt or uncle, niece or nephew, 
or grandchild. Other relatives or friends are not included. If more than the 
allotted three (3) days per funeral are needed at one time, teacher will be allowed 
to use his/her paid leave days.
F. Jury Leave
A teacher serving on Jury Duty shall be excused for the duration of such duty, 
and shall receive full pay while performing Jury Duty. Any and all payments, less 
mileage and expense payments received by said teacher for Jury Duty shall be 
endorsed to the favor of Deposit Central School within three (3) days of receipt.
G. Unpaid Leave
A teacher may be granted a one (1) year unpaid leave of absence, at the option of 
the board of education. The teacher must request said leave in writing ninety (90) 
days in advance. Said request shall be forwarded to the Superintendent. Said 
leave shall conform to the academic year.
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Said leave shall commence on September 1 and conclude on August 31 of the 
subsequent calendar year. (Example: leave begins 9/1/85 and concludes 
8/31/86).
ARTICLE 11 - GRIEVANCE PROCEDURE
A. Definitions
1. A "grievance" is a difference or disagreement between the Board or its 
delegated representatives, the Association, a teacher, or group of teachers, 
concerning the claimed misinterpretation, or misapplication of any of the 
provisions of this agreement.
2. Any grievance reduced to writing must be signed by the aggrieved party 
making the claim.
3. "Days" shall mean teacher working days.
B. Purpose
1. The purpose of this procedure is to secure, at the lowest possible 
administrative level, equitable resolutions of grievances. Both parties agree 
that these proceedings will be kept as informal and confidential as may be 
appropriate at any level of the procedure. The Superintendent shall make 
available to an aggrieved party upon request information and records 
necessary for the proper administration and enforcement of this contract.
2. Any grievance encompassing the authority of more than one building 
administrator shall be filed under level two of this grievance procedure.
3. Nothing herein contained will be construed as limiting the right of any 
teacher having a grievance to discuss the matter informally with any 
appropriate administrator and having the grievance adjusted without the 
intervention of the Association, providing the adjustment is not inconsistent 
with the terms of this agreement.
4. Grievances shall not be contradictory to powers granted to the Board under 
the New York State Education Law, Regulations of the Commissioner of 
Education or the State of New York and any and all applicable Federal State 
Laws. By Statute, grievance procedure does not apply in those cases.
C. Procedure
1. Since it is important that a grievance be processed as rapidly as possible, 
the number of days indicated at each level should be considered as a
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maximum and every effort should be made to expedite the process. The 
time limits specified may, however, be extended by mutual agreement.
2. Should no appeal be received by management within contract limits, further 
filing or reinstatement shall be disallowed.
3. Conditions of time and place for all conferences shall be mutually agreed 
upon. If the aggrieved party fails to attend the meeting or conference at any 
level, that grievance shall be dismissed. Extenuating circumstances such 
as illness or accident, etc. may necessitate rescheduling if arranged by 
mutual written agreement prior to the scheduled meeting or conference.
4. No reprisals shall be taken by the school district by reason of participation 
in the grievance procedure.
5. The grievance form shall be jointly prepared by the Superintendent and the 
Association President and/or the Grievance Chairman.
6. All documents, communications and records dealing with the processing of 
a grievance will be filed separately from the personnel files of the 
participants.
7. Nothing herein contained shall be deemed to prevent the school district 
from taking proceedings to dismiss a permanently appointed teacher under 
section 3020-a of the Education Law provided however that the Association 
shall be given notice of any such proceeding.
8. A teacher(s) initiating grievance action is entitled to an Association 
representative at any level conference or meeting.
D. Filing Procedures
1. Level One - The aggrieved party must initiate grievance action by submitting 
a signed grievance form to the building principal within fifteen (15) days 
after the aggrieved party knew or should have known of the contract 
violation upon which the grievance is based.
Within five (5) days from the submission of the grievance form, the building 
principal shall hold a conference, if requested by either party.
The building principal has five (5) days from the date of the level one (1) 
conference to render a decision and return the original grievance form to 
the aggrieved party.
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2. Level Two - The aggrieved party shall sign his/her name and mark 
satisfactory or unsatisfactory the decision at level one. The aggrieved party 
may appeal the decision by resubmitting the original grievance form to the 
Superintendent within five days of the receipt of the level one decision.
Within five (5) days from the resubmission of the grievance form, the 
Superintendent shall hold a conference, if requested by either party.
The Superintendent has five (5) days from the date of the level two 
conference to render a decision and return the original grievance form to 
the aggrieved party.
3. Level Three - The aggrieved party shall sign his/her name and mark 
satisfactory or unsatisfactory the decision at level two and return the 
grievance form to the Superintendent within five (5) days of the level two 
decision.
Within seven (7) days thereafter, the Board of Education may hold a 
conference if it chooses to hear the matter. If not, the Board conference is 
waived. The Board has five (5) days thereafter to render a written decision 
and transmit it to the Association Grievance Chairman.
4. Level Four - If the grievance is unresolved after level three, the Association 
Grievance Committee will determine if the grievance is meritorious and in 
the best interests of the school district. Upon such decision, the 
Association may pursue the grievance to binding arbitration by serving an 
AAA demand upon the Superintendent within thirty (30) days of the receipt 
of the level two decision.
The parties will then be bound by the rules and procedures of the American 
Arbitration Association.
The arbitrator's decision will be in writing and will set forth its findings of 
fact, reasoning and conclusions on the issues submitted. The arbitrator's 
decision will be final and binding on the parties. The power of the arbitrator 
will be restricted to the settlement of questions of interpretation, meaning 
and intent of the provisions of this agreement and s/he shall not have the 
power to add to, subtract from, alter or modify any of the terms of this 
agreement.
All costs of the arbitrator and hearing record will be shared equally between 
the Association and the District.
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ARTICLE 12 - INSURANCE
A. Health
1. Actives
Active bargaining unit members who participate in the Blue Cross Blue 
Shield of Central New York Classic Blue Regionwide Plan shall contribute 
based on the chart below:
2010-2011 2011-2012 2012-2013
Individual 9.50% 9.50% 9.50%
Family 9.50% 9.50% 9.50%
The District shall offer, on a voluntary basis, the Preferred Provider 
Organization (PPO) Plan H, which includes the three-tier prescription co­
payment ($5/$15/$30). The unit member’s contribution shall be $120 for 
the individual plan and $450 for the family plan.
In 2013-2014, the Board will provide the Preferred Provider Organization 
(PPO) Plan H, which includes the three-tier prescription co-payment 
($5/$15/$30), and contribute toward the premium as follows:
Individual 89%
Family 89%
Employees who wish to participate in the Blue Cross/Blue Shield of 
Central New York Classic Blue Regionwide Plan may do so by paying 11% 
of the PPO-Plan H premium, plus the difference between the plan 
premiums.
New premium contributions shall be prorated from November 1, 2013.
In 2014-2015, the Board will provide the Preferred Provider Organization 
(PPO) Plan H, which includes the three-tier prescription co-payment 
($5/$15/$30), and contribute toward the premium as follows:
Individual 88%
Family 88%
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Employees who wish to participate in the Blue Cross/Blue Shield of 
Central New York Classic Blue Regionwide Plan may do so by paying 12% 
of the PPO-Plan H premium, plus the difference between the plan 
premiums.
2. Retirees
A. The Board will pay 100% of the share of the Blue Cross Blue Shield 
of Central New York Classic Blue Regionwide Plan or the Preferred Provider 
Organization (PPO) Plan H premiums for individual and dependent 
coverage for those employees who have retired on or before June 30, 2010.
B. For those employees who have retired between July 1, 2010 and 
June 30, 2013, the Board will pay the retiree’s share of the Preferred 
Provider Organization (PPO) Plan H, which includes the three-tier 
prescription co-payment ($5/$15/$30) as follows:
Individual 95%
Family 95%
Employees who wish to participate in the Blue Cross/Blue Shield of 
Central New York Classic Blue Regionwide Plan may do so by paying 5% of 
the PPO-Plan H premium, plus the difference between the plan premiums.
The premium contribution for employees who retired between July 1, 2010 
and June 30, 2013 shall not be retroactive and shall be prorated from 
November 1, 2013 for the 2013-2014 school year. Thereafter the retiree’s 
share of the premium shall be 5%, plus the difference between the plan 
premiums if choosing Blue Cross/Blue Shield of Central New York Classic 
Blue Regionwide Plan, for the life of the retiree.
C. For those employees who retire in the 2013-2014 school year, the 
Board will pay the retiree’s share of the Preferred Provider Organization 
(PPO) Plan H, which includes the three-tier prescription co-payment 
($5/$15/$30) as follows:
Individual 92.5%
Family 92.5%
Retirees who wish to participate in the Blue Cross/Blue Shield of Central 
New York Classic Blue Regionwide Plan may do so by paying 7.5% of the 
PPO-Plan H premium, plus the difference between the plan premiums.
The premium shall be 7.5%, plus the difference between the plan
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premiums if choosing Blue Cross/Blue Shield of Central New York Classic 
Blue Regionwide Plan, for the life of the retiree.
D. For those employees who retire in the 2014-2015 school year, the 
Board will pay the retiree’s share of the Preferred Provider Organization 
(PPO) Plan H, which includes the three-tier prescription co-payment 
($5/$15/$30) as follows:
Individual 90%
Family 90%
Retirees who wish to participate in the Blue Cross/Blue Shield of Central 
New Y6rk Classic Blue Regionwide Plan may do so by paying 10% of the 
PPO-Plan H premium, plus the difference between the plan premiums.
The premium shall be 10%, plus the difference between the plan 
premiums if choosing Blue Cross/Blue Shield of Central New York Classic 
Blue Regionwide Plan, for the life of the retiree.
3. The District shall set up an IRS 125 Plan for the health insurance 
contributions.
4. a. i) "Retired" - meaning eligible to retire under the New York State
Teachers Retirement System.
ii) Members who started employment with the District on or after July 
1, 2007 must have completed fifteen (15) working years in the 
District to be eligible for health insurance upon retiring from the 
District.
b. Surviving spouse and dependents (as defined in the IRS Code) are 
coverable through the payment by said spouse or dependent of 100% of 
the cost of the Plan.
c. Disabled Employees - up to one year of coverage. Said employee must 
apply for coverage and said disability must be verified by a physician. 
The district shall have the right to have the individual examined by the 
district's physician also.
d. For the Blue Cross/Blue Shield of Central New York Classic Blue 
Regionwide Plan, the co-payment for prescription drugs shall be no co­
payment for generic drugs and six dollars ($6.00) for non-generic drugs. 
Effective July 1, 2008, the co-payment for prescription drugs shall be 
two dollars ($2.00) for generic drugs and ten dollars ($10.00) for non­
generic drugs.
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e. For the Blue Cross/Blue Shield of Central New York Classic Blue 
Regionwide Plan, the deductible for major medical will be $100 per year 
for individual coverage and $300 per year for family coverage.
f. Bar against multiple enrollment where both husband and wife are 
employees of the Deposit Central School District.
g. Effective as soon as possible, an equal number of representatives as 
selected by the Superintendent and as selected by the President shall 
establish a health care insurance committee. The committee will be 
charged with responsibility to look into matters pertaining to the 
delivery of health care insurance benefits and cost for same. The 
committee shall issue a report and recommendations on or before June 
30, 2009. Any recommendations shall remain subject to the approval 
of the Association and the Board of Education.
B. Dental
The Board will pay the employees' premiums for Blue Shield Basic,
Supplemental Basic, Orthodontics, and Periodontics - Dental Plan Option 1 for
teaching staff and family coverage as follows:
1. 100% individual
2. 100% dependent
3. The third party administrator for the Dental Plan may be changed to a 
mutually agreed upon administrator, provided there is no reduction of 
benefits to the dental plan or significant changes.
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ARTICLE 13 - PAY FOR EXTRA DUTIES
2010-2011 2011-2012 2012-2013 2013-2014 2014-2015
C h a p e ro n e s  fo r sch o o l trips $ 7 4 $ 7 4 $ 7 4 $ 7 4 $74
M u sic  C h a p e ro n e s  fo r trips  
a p p ro v e d  b y  A d m in istra tio n
T ick e t sellers a t  a th letic  even ts $ 5 2 $ 5 2 $ 5 2 $ 5 2 $ 5 2
C lo ck  o p e ra to rs  (all JV /V a rs ity  
H o m e ) a n d  sco rek eep ers  
(all JV /V a rs ity -h o m e  a n d  a w a y )
$ 5 5 $ 5 5 $ 5 5 $ 5 5 $55
S ch o o l D etention $ 2 8 $ 2 8 $ 2 8 $ 2 8 $28
If n o  teach ers  v o lu n te e r, th en  the  
D istric t h a s  th e rig h t to  h ire  
so m e o n e  fro m  o u tsid e  th e  
b a rg a in in g  u n i t
Jr . C lass  A d v iso r $ 2 ,2 1 0 $ 2 ,2 1 0 $ 2 ,2 1 0 $ 2 ,2 1 0 $ 2 ,2 1 0
A ssista n t $ 1 ,2 5 9 $ 1 ,2 5 9 $ 1 ,2 5 9 $ 1 ,2 5 9 $ 1 ,2 5 9
Sr. C lass A d v iso r $ 2 ,2 1 0 $ 2 ,2 1 0 $ 2 ,2 1 0 $ 2 ,2 1 0 $ 2 ,2 1 0
A ssis ta n t $ 1 ,2 5 9 $ 1 ,2 5 9 $ 1 ,2 5 9 $ 1 ,2 5 9 $ 1 ,2 5 9
S en io r P la y  D irecto r $ 1 ,7 9 8 $ 1 ,7 9 8 $ 1 ,7 9 8 $ 1 ,7 9 8 $ 1 ,7 9 8
A ssista n t $ 1 ,3 2 4 $ 1 ,3 2 4 $ 1 ,3 2 4 $ 1 ,3 2 4 $ 1 ,3 2 4
S p rin g  M u sic  D irecto r $ 1 ,2 5 9 $ 1 ,2 5 9 $ 1 ,2 5 9 $ 1 ,2 5 9 $ 1 ,2 5 9
H ig h  S ch o o l Y e a rb o o k  A d v iso r $ 3 ,3 0 0 $ 3 ,3 0 0 $ 3 ,3 0 0 $ 3 ,3 0 0 $ 3 ,3 0 0
A s s t  H ig h  S chool A d v iso r $ 1 ,8 8 2 $ 1 ,8 8 2 $ 1 ,8 8 2 $ 1 ,8 8 2 $ 1 ,8 8 2
E le m e n ta ry  Y ea rb o o k  A d v iso r $ 3 ,3 0 0 $ 3 ,3 0 0 $ 3 ,3 0 0 $ 3 ,3 0 0 $ 3 ,3 0 0
S tu d e n t C o u n cil D irecto r $ 2 ,2 1 0 $ 2 ,2 1 0 $ 2 ,2 1 0 $ 2 ,2 1 0 $ 2 ,2 1 0
F re s h m a n  C lass A d v is o r $ 1 ,0 3 0 $ 1 ,0 3 0 $ 1 ,0 3 0 $ 1 ,0 3 0 $ 1 ,0 3 0
S o p h o m o re  C lass  A d v iso r $ 1 ,0 3 0 $ 1 ,0 3 0 $ 1 ,0 3 0 $ 1 ,0 3 0 $ 1 ,0 3 0
B a n d  D irecto r $ 1 ,2 8 3 $ 1 ,2 8 3 $ 1 ,2 8 3 $ 1 ,2 8 3 $ 1 ,2 8 3
C h o ru s  D ire cto r $ 4 9 7 $ 4 9 7 $ 4 9 7 $ 4 9 7 $ 4 9 7
H o n o r  S ociety  A d v is o r $ 6 4 0 $ 6 4 0 $ 6 4 0 $ 6 4 0 $ 6 4 0
H S  N e w s p a p e r  (a f te r  sch ool) $ 8 9 8 $ 8 9 8 $ 8 9 8 $ 8 9 8 $ 8 9 8
E  N e w s p a p e r  (after school) $ 8 9 8 $ 8 9 8 $ 8 9 8 $ 8 9 8 $ 8 9 8
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D istrict Spellin g B ee $ 6 7 3 $ 6 7 3 $ 6 7 3 $ 6 7 3 $ 6 7 3
E le m e n ta ry  S tu d e n t C oun cil $ 1 ,3 5 0 $ 1 ,3 5 0 $ 1 ,3 5 0 $ 1 ,3 5 0 $ 1 ,3 5 0
S cien ce F a ir  C o o rd in a to r $63 1 $63 1 $ 6 3 1 $63 1 $ 6 3 1
P o e try  R ecita tio n  A d v iso r $631 $ 6 3 1 $ 6 3 1 $ 6 3 1 $ 6 3 1
E le m e n ta ry /M id d le  S chool C h o ru s $ 4 9 7 $ 4 9 7 $ 4 9 7 $ 4 9 7 $ 4 9 7
If th e  ch o ru s  re h e a rse s  d u rin g  
sch o o l h o u rs , th e n  p a y m e n t is a t  
th e  sa m e  ra te  as C h o ru s  D irecto r.
If th e  ch o ru s  re h e a rse s  after sch ool 
h o u rs , th e n  p a y m e n t is a t  th e  sa m e  
ra te  as  S p rin g  M u sic  D irector.
Jr-S r H S  D ra m a  A d v iso r $ 1 ,2 1 8 $ 1 ,2 1 8 $ 1 ,2 1 8 $ 1 ,2 1 8 $ 1 ,2 1 8
W e ig h t R o o m  S u p erv iso r $ 1 ,1 4 6 $ 1 ,1 4 6 $ 1 ,1 4 6 $ 1 ,1 4 6 $ 1 ,1 4 6
E n v iro th o n  C o a ch $ 3 5 8 $ 3 5 8 $ 3 5 8 $ 3 5 8 $ 3 5 8
S cien ce  O ly m p ia d  C o a ch $ 8 5 8 $ 8 5 8 $ 8 5 8 $ 8 5 8 $ 8 5 8
O ly m p ia d  fo r V isu al A rts  C o a ch $ 8 5 8 $ 8 5 8 $ 8 5 8 $ 8 5 8 $ 8 5 8
W e a th e r  W a tc h  A d v iso r $ 2 8 6 $ 2 8 6 $ 2 8 6 $ 2 8 6 $ 2 8 6
C o lo r G u a rd $ 9 5 5 $ 9 5 5 $ 9 5 5 $ 9 5 5 $ 9 5 5
C a re e r  D a y  C o o rd in a to r  
P o sitio n  m a y  be filled  b y  a  u n it o r  
n o n -u n it b a rg a in in g  m em b er
$ 3 9 7 $ 3 9 7 $ 3 9 7 $ 3 9 7 $ 3 9 7
D e p a rtm e n t C h airs $ 1 ,2 0 2 $ 1 ,2 0 2 $ 1 ,2 0 2 $ 1 ,2 0 2 $ 1 ,2 0 2
1 4  T itles -  S e co n d a ry  M ath , 
S e co n d a ry  S cien ce , S e co n d a ry  
E n g lis h /R e a d in g , S e co n d a ry  S ocial 
S tu d ies, F o re ig n  L a n g u a g e , 
B u sin ess /  F a m ily  C o n su m e r  
S cien ce  /  T e ch n o lo g y , A r t  /  M u sic, 
D ire cto r o f P h y sica l E d u ca tio n , 
K in d e rg a rte n , G ra d e  1 , G rad e  2 , 
G ra d e  3 , G ra d e  4 ,  G rad e  5
Interpret a "unit of time" as meaning a single basketball, football, wrestling or 
other co-curricular trip unless the destination be of unusual length. If there is a 
question of time, it shall be determined by the Superintendent or his 
representative.
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B. When an advisor or director and his/her assistant both request in writing, prior 
to the commencement of said activity, that their positions be compensated 
equally, the district shall average their stipends (add the two (2) separate stipends 
and divide by two.) Such arrangement shall not affect the assigned advisory 
duties and responsibilities.
C. It is not inferred from a listing of compensation for extracurricular functions, that 
all functions must be fully offered each year, or to the extent they have been in 
the past.
D. Upon attainment of a National Board Certification, the teacher shall receive a one 
time only payment of one thousand dollars ($1,000). Such payment shall be 
made through payroll in the school year following attainments of the certification. 
The one time only payment will be made in one school year only.
E. Any unit member who desires to establish a new club or activity for compensation 
shall submit a request on a form provided by the District.
(i) In the first year of existence, the advisor, if approved by the 
Superintendent, shall serve without compensation.
(ii) If the club or activity exists the following school year, the advisor shall be 
compensated at the lowest level on the schedule.
(iii) In year three, the enrollment of the club or activity shall be averaged from 
the prior two years and the advisor shall be compensated at a level equal to clubs 
or activities with similar enrollments and activity management requirements.
ARTICLE 14 - COACHES' SALARY SCHEDULE
A. Class I
Head Football 
Varsity Boys Basketball 
Varsity Wrestling 
Varsity Field Hockey 
Varsity Girls' Basketball 
High School Track
Class II___________________
High School Cross Country 
Varsity Baseball 
Varsity Softball 
Varsity Volleyball 
Varsity Golf 
Varsity Ass't Football
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Class III Class IV
Ass't. High School Track
J.V. Football (2)
J.V. Boys Basketball 
J.V. Field Hockey
J.V. Girls' Basketball 
J.V. Wrestling
J.V. Baseball 
J.V. Softball 
J.V. Volleyball 
Cheerleading (each season)
Class V
Modified Cross Country 
Modified Wrestling 
Modified Boys' Basketball 
Modified Girls' Basketball 
Modified Field Hockey 
Modified Volleyball 
Modified Track 
Modified Football (2) 
Modified Baseball 
Modified Softball 
Elementary Intramurals 
Wrestlerettes
B. Coaches Salary Indexes:
CLASS I CLASS II CLASS III CLASS IV CLASS V
1. 7 6.9 6.5 5.9 5.5
2. 9 8.9 7.5 6.9 6.5
3. 11 10.9 8.5 7.9 7.5
4. 13 12.9 9.5 8.9 8.5
C. The above numbers in Section B of this article are percentages to be applied to BA 
Step 1 (one) of the Teacher Salary Schedule (Article 7) for 2010-11, 2011-12, and 
2012-13. In 2013-14 and 2014-15, the 2012-13 BA Step 1 rates shall apply.
D. When a coach gets a promotion within the same sport, the coach shall be placed 
on the next higher salary within the new class.
E. It is not inferred from a listing of compensation for extracurricular functions, that 
all functions must be fully offered each year, or to the extent they have been in 
the past.
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F. Teachers who are qualified to coach (certified to coach by New York State or 
working toward certification with the state's allotted time frame) shall be given 
first preference for coaching position appointments. Exception - coaches with 
prior unsatisfactory coaching experience will not be given preference.
G. The Athletic Director will be compensated at 15% applied to BA Step 1 (one) of the 
Teacher Salary Schedule (Article 7).
ARTICLE 15 - PREPARATION TIME
All teachers’ (grades K-12) schedules shall be arranged so that every teacher shall not
have less than one (1) period each day, when s/he is relieved of classroom teaching as
follows:
A. Elementary teachers (K-5) will receive a minimum of 30 minutes per day.
B. Middle/High school teachers will receive a minimum of 105 minutes over each 2- 
day span with a minimum of 35 minutes per day under a block/ semester. On a 
traditional schedule there is a minimum of 1 period per day.
ARTICLE 16 - CONFERENCES AND WORKSHOPS
A.
1. The Board of Education will, upon request by the Association, consult with 
local Association representatives in establishing funding for professional 
workshops and conferences (PWC). When the Board determines the 
appropriation for the foregoing, it will advise the President of the 
Association.
2. Each building shall have a PWC Committee. The Committee shall be 
composed of two bargaining unit members from the building as selected by 
the Association and the building administrator, who shall consider PWC 
requests based upon accountability of District goals, sharing conference 
ideas and concepts, along with other criteria the PWC Committee may 
develop for the approval process. The Committee shall also coordinate 
PWC funds between buildings.
3. The bargaining unit members on the PWC Committee shall be paid one 
hundred dollars ($100.00) per school year out of the funding established 
(Code 2070-400) by the Board of Education for PWC’s and serve a two-year 
appointment. In order to maintain continuity, only one bargaining unit 
member shall be replaced at one time.
4. PWC requests must be submitted in writing to the PWC Committee on a 
timely basis. In the event the Committee members, who shall have equal 
standing in the decision-making process, cannot reach a consensus upon
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the PWC request, the request will be brought to the Superintendent for 
further review and to facilitate the decision-making process.
5. Expense bills must be submitted to the building administrator prior to 
submission to the business office. Mileage reimbursement shall be made 
pursuant to the collective bargaining agreement. Expense bills and 
mileage reimbursement shall come out of the funding established (Code 
2070-400) by the Board of Education for PWC’s.
6. Purchase of conference materials must be authorized in advance through 
the normal purchasing process.
7. A building administrator may direct unit member(s) to attend a targeted 
PWC during normal work hours. If the PWC is scheduled outside of 
normal work hours, the unit member is not obligated to attend the PWC.
ARTICLE 17 - TEACHING DAY
A. The daily teaching day shall be seven (7) hours in duration. In addition thereto, it 
is understood that teachers will remain after school to perform work related 
professional responsibilities such as assisting students, consultations and 
meetings.
B. No more than two (2) faculty meetings shall be held per month except for an 
emergency. In the event of an emergency, the District may schedule one (1) 
additional faculty meeting.
ARTICLE 18 - VEHICLE FOR TRANSPORTATION
No member of the bargaining unit shall be required to use his/her personal 
automobile except in an emergency to transport students or other persons within or 
without the school district. However, use authorized by the administration or the 
school district shall be reimbursed at the rate established by the Board of Education at 
its reorganization meeting. Every attempt will be made to correspond with the IRS 
rate. The rate will never be below the current contractual rate of $.25 per mile unless 
the IRS rate drops below this level. Every effort will be made to have a district vehicle 
available, such as the Driver Education car, for the use contemplated herein.
ARTICLE 19 - REDUCTION IN FORCE - LAYOFF
A. Reduction in teaching force may occur under the following conditions.
1. Reduction in student enrollment.
2. Reduction of educational program.
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B. Should a reduction in teaching force be required, the administration will
reassign the teacher(s) involved to any existing teaching vacancies, provided 
such teacher(s) is certified and qualified to occupy that position. The teacher(s) 
will be given all possible opportunity to become certified and qualified if this can 
be accomplished under the law and the Commissioner's Regulations within one 
year of the assignment.
ARTICLE 20 - DUES DEDUCTION
A. 1. The Superintendent agrees to deduction from the salaries of employees,
dues for the Deposit Teachers Association, upon presentation of dues 
deduction authorization cards signed by individual employees and to 
transmit the monies promptly to said Association.
2. Similarly, the District shall deduct from the salaries of all employees in the 
bargaining unit who are not members of the Association an agency service 
fee equivalent to the regular and usual Association dues deducted from 
Association members' salaries and will transmit these fees promptly to the 
Association. The Association will establish a refund procedure.
B. Additional authorization for deductions accompanied by a dues deduction card of 
the Association as to the amount of dues payable submitted at least two (2) weeks 
prior to any scheduled pay date, will be honored by the district and deductions 
will be made in equal installments from the remainder of said successive salary 
checks or until terminated by said teacher.
C. Should the employment of a teacher terminate after more than ninety (90) school 
days for any reason, the unpaid balance of such membership will be deducted 
from the teacher's last check upon their consent.
D. The final transmittal shall be accompanied by a listing of the members for whom 
deductions have been made and the amount deducted for each.
E. Dues deduction will be in equal installments beginning no later than the first 
payday in November, provided the business office receives the necessary 
deduction authorization cards and a listing no later than two (2) weeks prior to 
the first payday in November.
ARTICLE 21 - TEACHING CONDITIONS
A. The Superintendent agrees to make available in each school, duplicating 
equipment and clerical personnel to assist teachers in the preparation of 
instructional material. Typing services will be provided on three (3) school days 
notice excluding quarterly and final examinations.
B. Teachers shall be relieved of all duties during their lunch period.
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C. Teachers may be relieved periodically to coordinate work of grade levels and 
departments. Whenever it becomes necessary to coordinate the work of grade 
levels and departments, a meeting may be called by the building principal and the 
teachers involved will then be relieved of classroom duty (Curriculum 
Organization Meetings).
D. Any person assigned to a classroom to assist a teacher will be withdrawn from the 
teacher's classroom upon the teacher's request. If scheduling permits, a different 
person will be scheduled.
E. Recess Duty
The special teachers at the elementaiy school shall be relieved of recess duty 
provided they are able to be scheduled, under the direction of the administration, 
for two one-half hour sessions each week for enrichment and/or remediation of 
individual students or small groups of students.
ARTICLE 22 - STUDENT DISCIPLINE
A. The Superintendent recognizes his responsibility to give all reasonable support 
and assistance to teachers with respect to the maintenance and control and 
discipline in the classroom. Whenever it appears that the behavior of a particular 
pupil requires special attention, the Superintendent or his representatives will 
determine and take necessary steps to insure proper class placement with respect 
to such pupil.
B. Pupil(s) may be temporarily removed from a class or classes when the grossness 
of the offense, the persistence of the misbehavior or the disruptive effect of the 
violation makes the continued presence of the student in the classroom 
intolerable. Upon request the teacher will provide full particulars.
C. Any parental complaint of a serious nature against a teacher shall be promptly 
referred to the teacher involved. Upon request, a conference will be arranged 
between the complainant and the teacher and the appropriate administrator.
ARTICLE 23 - PAYROLL
A. All teachers will be given the opportunity to select either a 21 or 24 payroll check 
preference for the school year.
B. In order to facilitate an efficient data processing payroll procedure, each returning 
faculty member will express his/her preference prior to leaving for summer 
vacation.
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C. All new members of the faculty will be offered the optional payroll procedure prior 
to the receipt of the first paycheck in any new school year.
D. Once one plan has been selected, the teacher is committed to that plan for the 
balance of the school year.
E. The District shall deduct payments for the NYSUT Benefit Trust when specifically 
authorized, in writing, by individual employees.
ARTICLE 24 - SCHOOL CALENDAR
A. The school calendar, as adopted by the Board of Education, shall not exceed 186 
school days. In an emergency such as an Energy Crisis, additional days may be 
utilized from vacation periods unless the Commissioner approves fewer than 180 
days.
B. Closing Week
1. While regents are the last week of school, elementary classes (K-5) shall 
continue until five (5) days prior to the end of school provided this allows for 
the 180 days. Teachers are subordinate to the administration, the entire 
week, as usual during the year.
a. If three or less student free days remain, it shall not be duty free time, but 
shall be used to do necessary paper work, complete grades, and complete 
other end-of-the-year duties.
b. If more than three (3) days remain, the last three (3) of the group shall be 
used as above, and the preceding days shall be more flexible subject to 
specific administrative assignment and direction.
2. Should regents be changed to other than the last week of school, the 
elementary teachers' work year shall end at the same time the junior high 
and senior high work year ends.
3. In any event, it is agreed that teachers must complete their traditional closing 
duties, regardless of the number of days available without students.
ARTICLE 25 - DAMAGE TO PERSONAL PROPERTY
A. The School District will reimburse teachers for damage to such personal property 
as eyeglasses, dentures, hearing aids and similar items provided such damage 
occurs while the employee is acting in the discharge of his/her duties within the 
scope of his/her employment and said damage directly arises therefrom. Terms 
and conditions of payment will be subject to the approval of the Superintendent.
Page 31.
B. Theft and/or damage to personal property provided by the teacher and used in 
the discharge of his/her duties as an instructional aide shall be reimbursed by 
the school district provided that personal property is used by the teacher after 
obtaining the approval of the building principal for its use in the classroom and 
reasonable care has been exercised in its protection. Terms and conditions of 
payment will be subject to the approval of the Superintendent.
ARTICLE 26 - TEACHER RESPONSIBILITIES DURING EMERGENCIES
During an emergency while school is in session, such as a fire or bomb threat, a 
teacher's responsibilities shall include the supervision of the safe and orderly exit of 
his/her students from the school building as established by emergency procedures. 
No teacher will be required to search school buildings for a bomb or provide service 
outside of his/her teaching duties normally expected during school emergencies.
ARTICLE 27 - INJURY ON JOB
Whenever a teacher is absent from his/her employment and unable to perform his/her 
duties as a result of personal injury caused by an accident and/or assault occurring in 
the course of his/her employment and receives Workmen’s' Compensation payments 
for such absence, he/she will be paid his/her full salary up to, if necessary, a three (3) 
month period (less the amount of any Workmen’s' Compensation payments made in 
lieu of salary due to said injury.) Monetary awards over and above salary remain the 
teacher’s. The School District shall be reimbursed from the teacher's Workmen’s' 
Compensation award. The teacher will not be required to use his/her sick leave for 
this purpose. However, the school district shall charge to the employee's sick leave 
any such time taken for which s/he opts to receive his/her regular salary rather than 
receive Workmen’s' Compensation benefits. The exception to the prior sentence shall 
be that a unit member, whose absence due to legitimate work related injury fails to 
meet the Workmen's Compensation 7-day waiting period, shall nevertheless receive 
regular salary without loss of sick time.
ARTICLE 28 - SAVING CLAUSE
In the event that any provisions of this agreement shall be determined by a Court of 
Competent Jurisdiction to be unconstitutional or illegal, it shall be null and void and 
unenforceable. Such decision shall not affect any of the other provisions of this agree­
ment, which shall continue in full force and effect.
ARTICLE 29 - ZIPPER CLAUSE
A. The parties agree that all negotiable items have been discussed during
negotiations leading to this agreement, and therefore agree that negotiations will 
not be reopened on any item, whether contained herein or not, during the life of 
this agreement.
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B. In matters not covered by this agreement, the Superintendent will not recommend 
any change in Board of Education policy that affects wages, hours, or other terms 
and/or conditions of employment of any of the employees in the unit represented 
by the Association without first notifying the Association in writing that a change 
is being contemplated. The Association President shall then have the right to 
discuss the proposed changes with the Superintendent and to present in writing 
to the Board of Education, via the Superintendent, a statement of position of the 
Association on proposed changes.
ARTICLE 30 - SUBCONTRACTING
A. Any persons hired to perform work for which a salary or stipend is specified in 
this contract will be paid at the rates contained herein unless the Association 
agrees otherwise in writing.
B. Any professional staff member who is employed half time or more shall be paid 
the proportionate salary indicated in Article 7 and proportioned fringe benefits, 
except for all insurance benefits.
C. Those employed less than half time shall be entitled to prorated salary only, 
without other benefits of the agreement.
D. Persons employed only under Articles 13 and 14 of this contract shall not receive 
any of the other benefits of this agreement; i.e., sick leave, insurance, mileage, 
leave, etc.
ARTICLE 31 - LIAISON COMMITTEE
A. The Superintendent and the Association President will meet on an as needed 
basis.
B. The purpose of these meetings shall be to work together to improve avenues of 
communication and consider problems which can be solved informally.
ARTICLE 32 - ATTENDANCE INCENTIVE
Attendance factor =
Days in attendance over last ten (10) years X 100
Total attendance possible over last ten (10) years
Employees who retire during the first year of eligibility for a non-diminished 
retirement under the rules of the New York State Retirement System shall receive 
the following incentive:
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Amount
Attendance
Factor
96, 97 
94, 95 
92, 93 
90, 91
Below 90
98, 99, 100 $9,014 plus $15 for each unused sick leave day 
7,869 plus $15 for each unused sick leave day 
6,725 plus $15 for each unused sick leave day 
5,580 plus $15 for each unused sick leave day 
4,435 plus $15 for each unused sick leave day 
3,290 plus $15 for each unused sick leave day
Notice of intention to assume the benefit is to be submitted by February 1 
preceding the fiscal year of retirement.
ARTICLE 33 - SUBSTITUTES
A. To be covered under this agreement, substitutes must substitute continuously for 
the same teacher for one (1) school semester or longer (legitimate leave days taken 
by the substitute do not disqualify the substitute for coverage under the term 
"continuously").
1. Article 4 - Section F is applicable, provided meaning of vacancies remains 
consistent with NYS Education Law.
2. Article 4 - Section M is applicable, provided this does not preclude or 
interfere with the fact that term substitutes are employed for a specified 
duration, which concludes automatically.
3. Article 7 - Bargaining unit substitutes shall be paid on step one (1) of the 
schedule with appropriate approved graduate hours, but shall not 
subsequently progress in step.
4. The following articles do not apply to bargaining unit substitutes:
Article 9
Article 10, Sections C 8s D 
Article 19 
Article 23 
Article 32
5. All other articles other than stated above shall apply to the bargaining unit 
substitute.
6. Should new provisions be incorporated into the contract at a later time, it is 
incumbent upon the parties to specify the status of recognized substitutes 
with respect to the new article or provision.
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ARTICLE 34 - REGISTERED NURSE
A. The following articles and sections, as specifically enumerated, of the Agreement 
do not apply to the registered nurse(s):
Article 5: Section A; the first sentence only of 
Section C; and Section G.
Article 7
Article 8: Sections B; C; E-I; and K-N.
Article 9
B. The position of registered nurse(s) will be evaluated at a minimum of once per 
school year using a narrative form.
C. Article 21, Section C of the contract shall be replaced, for the registered nurse(s) 
only, by:
If an emergency arises during the RN’s regularly scheduled lunch time that 
necessitates his/her services, then the RN shall utilize a different period of time 
during the normal workday for his/her lunch.
D. Article 4, Section J; as it applies to the RN(s), only shall be amended as follows: 
Add: unless an emergency exists that creates a need for the RN’s services.
E. Nurses will receive $1,200 per year added to their base salary for each year of the 
agreement.
The salary of the registered nurse(s) shall be as follows:
2010-11 $33,915
2011-12 $35,115
2012-13 $36,315
2013-14 $37,515
2014-15 $38,715
F. The parties agree to the following understandings as they apply to the position 
of registered nurse(s):
1. Article 8, Section A shall apply to undergraduate and graduate courses, if 
appropriate.
2. Any salary increase earned under Article 8, Section D shall become a part 
of that registered nurse’s base salary.
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ARTICLE 36 -  DURATION
This agreement shall become effective at 12:01 a.m., July 1, 2010 and shall 
continue in effect to midnight, June 30, 2015.
****************************************************************************************
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, 
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS 
GIVEN APPROVAL.
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APPENDIX I SAMPLE
REQUEST FOR LEAVE:
□ P E R SO N A L  PA ID  L E A V E □ FU N ER A L
□ S IC K  D A Y □ F A M IL Y  S IC K  DAY
□ W O R K SH O P  ( I f  workshop is choice please fill box in  below) □ JU R Y  D U TY
□ C O N FE R E N C E  ( I f  conference is choice please fill box in  below) □ O T H E R :
N am e: _ ____________________________________ ________________Date o f Request:
Requested leave is fo r the following date(s):
C H E C K □ a.nx
A P P R O P R IA T E □ p .m .
B O X □ 1 fu ll day / I
□ 2 full days M onth Day Y e a r
□ 3 fu ll days
Leave is requested for the following reason ( i f  “with reason” is chosen):
Building P rin cip al’s Recom m endation:
(Signature o f S ta ff  M em ber)
(Build ing Principal Signature) (Date) (Superintendent Signature) (Date)
A pproved , □
N ot A pproved □
I f  you are attending a W orkshop/Conference please submit all paperw ork with this form
E stim ated  C osts:
R eg istration  and Fees; $
R oom  $ __________p er night X  nights $
T r a v e ls __________miles X _____ (. p er m ile $
Food: B re a k fa s t $ _____X ____days =  $ ______
L u n ch  $ ____ X ___ days =  $ ______
D in n er $ _____X ___ days =  $ ______
Su btotal Food S
Substitute ( i f  re q ): $ ______p er day X _____ days $
□ Check h ere is'substitu te costs w ill be reim bursed by BOCES
E stim ated  T olls $ ___ _______________ Estim ated Parking $ __________ _____ _______ $
O th er (d escribe) $
Code 2 0 7 0 -4 0 0  □  2070-410 □ (Admin Use Only) T O T A L  A PPR O V ED  $.
C on feren ce Com m ittee Approvals (In itia l): * -_________  * -_______ _ *-___________
A dm in U se O nly □ Approved □ Denied B a s is :__________ ___________________ _____________ ________________________
White Copy: Staff Member, Pink Copy: District Office, Gold Copy: Business Office, Yellow Copy: Substitute Register/Attendance
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MEMORANDUM OF AGREEMENT
T h e  p a r t ie s  a g re e  to  th e  follow ing p ro v is io n s  a s  th e y  a p p ly  to  A rticle  1 2 ,  
S e c tio n  A  H e a lth  I n s u r a n c e :
T h e  D is tr ic t  g u a ra n te e s  to  b a rg a in in g  u n i t  m e m b e rs :
1 . C o n v e rs io n  rig h ts  in  a n d  o u t  o f  th is  P lan .
2 .  C o n tin u e d  b en efit c o v e ra g e  a t  th e  s a m e  level, w ith  n o  c e s s a tio n  of 
b e n e fits  n o r  d im in ish m e n t o f  b en efit levels, in  th e  e v e n t th is  P la n  
lo s e s  i t s  a b ility  to  p a y .
3 .  R e tire e  co v e ra g e  a s  p e r  th e  p a r tie s  la b o r  a g re e m e n t.
4 .  T h e  D e p o s it  T e a c h e rs  A s s o c ia tio n  re ta in s  r ig h ts  to  n e g o tia te  rid e rs  
o r  o th e r  p la n  m o d ifica tio n s  w ith  n o  o u ts id e  in flu e n ce s  o th e r  th a n  
th o s e  n o rm a lly  e s ta b lis h e d  b y  th e  c a rr ie r .
5 .  A n y  a n d  a ll a s p e c ts  o f  th is  M e m o ra n d u m  a r e  c o n s id e re d  a  p a r t  of 
th e  C o llectiv e  B a rg a in in g  A g re e m e n t b e tw e e n  th e  u n d e rs ig n e d  
p a r tie s  a n d  a s  s u c h  a re  s u b je c t  to  th e  g rie v a n ce  p ro c e d u re  
in c lu d in g  th e  b in d in g  a rb itra tio n  p ro v isio n
DATE I f - s - y c i
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MEMORANDUM OF UNDERSTANDING
R e g a rd in g  D is ta n c e  L e a rn in g  re la te d  m a t te r s  an d  p ro p o sa ls , t h e  p a rtie s  
m u tu a lly  a g re e  t h a t  th e  a p p ro p ria te  i s s u e s  sh a ll b e  n e g o tia te d  a p a r t  fro m  th e  
p a rtie s ' re g u la r  c o n tr a c t  n e g o tia tio n s  if  a n d  w h en  the. D is tr ic t  d e s ire s  to  
p u r s u e  s u c h  p ro g ra m . T h e  p a r tie s  sh a ll striv e  to  reso lv e  th e  su b je c t(s )  
th ro u g h  m u lti-e m p lo y e r b a rg a in in g , if  p o ssib le .
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MEMORANDUM OF AGREEMENT
T h e  p a r tie s  a g re e  th a t  i f  th e  D is tr ic t ’s  F a m ily  a n d  M ed ical L eav e  
A c t p o licy  is  in  co n flic t w ith  th e  T a y lo r L a w  A g re e m e n t o r  
e s ta b lis h e d  p a s t  p ra c tic e , th e n  th e  A g reem en t a n d  p a s t  p ra c tic e  
sh a ll co n tro l . If, h o w ev er, th e  F a m ily  a n d  M ed ical L eav e  A c t o r  its  
re g u la tio n s  m a n d a te s  a  p ro c e d u r e  w h ich  is  in  co n flic t w ith  th e  
T a y lo r L aw  A g re e m e n t o r  e s ta b lis h e d  p a s t  p ra c tic e , th e n  th e  
s ta tu te  o r  re g u la tio n  w ill co n tro l .
Deposit Teachers Association Deposit Central School District
Dated: ^ / e 3 V /
